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FEAEE NP CEWSTHHEF

FOEIFHIOMMICEWS KA TR KA. fEZHUIEN T, #HCEWSA 2 2 Ml 75%. HAk
(R D B4 45 AR U N B PR R FE HEAT T . BB AICEWSHIN T AN EBME & FAKM (B
ase Subsidy)A1#h 78 % B (Top-up

Subsidy). #rHIANBHE AR X P A AL R, TS T 43 e 3 P AN AL A3 BT B — A T R A 2R

1 EAA BT

NN 50008 AN, BEIIE — N IEARRNI LU (B IS B A AN AN AR
, BARHIS WIS TE WL N 3R .

R | (s Fefgil (SN B (250% ) A BN FFR<50%)
5 60% 1.2
6 60% 1.2
7 50% 1.0
8 40% 0.8
9 20% 0.4

A, Eetn—ANAFILESS )\ R T 65%(=50%) |, H8 A4 € 13 A kM 451 5t 2 40%;
U SAXAN A FLE S 7S BAUSON T PRI B A2 259%(<50%), T4 B F S A B Lu 9 3 42 30% (=HN T
[ g i 25% e UL 2 %k1.2)

BIRPATZ R, BRI, HARE TR FEIRATHE T % NIRRT R 4 H
TEWANERE, —ANRAHE2019F R H AL, XA R — % (General

Approach). 71— MEFER, AHWAR20205E — M= H #~FEMEEL, XA 70 B AGE (Alter
native Approach). —MJiE— Bk, Jat VAo Fl—J51%, ARee.

UEAt, AR5 TR SR BEiE R THSR B, 4REE HIEUE J5 U (deeming
rule). XANEN, fevFAmI A E A, EEARASON T BRI H 4, R
ANAREI

AT, AR FIRI6H . 7TH M8 AU 73 T~ F% 1 30%, 25%, 40%. B4 THHE A6
CEWSH, AXQF A LI A TH) TE25%AM LA 6 H) TRE30%H, e fiRE =i LA H
, H[I30%.
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THRAXSINED BAVEIE, WERIBIFEBRUX L8R ki .

20204 H 4 A /2020 Monthly Qualifying Revenue
! January February June July August September
! 25000 25600 10600 11200 13800 15100

1
I
I
I I
i 20194E 4 /2019 Monthly Qualifying Revenue i
i
I
I

' April May June July August September
i 25500 25800 26800 27100 25600 26000

PL— R A -CIOLA ) IR R REEL 5 -
1-20204F )\ A W N/20194F )\ H it A =1-14900/25600= 46.09%

} 46.09%
1-20204 1L A W N120194F /1, H it A=1-15100/26000= 41.92%

FH-L AR 3 AN BE EE1=46.09% X 1= 46.09%

2 XM FEAN BT

KA TSN BRSO BRI BE BRI 22 7] (4% ISR SR fLRAish e . #hse#h AN
AANIHEEEER, EEAG LU AR .

WY FREEE RS, DRI =H P EE v, A4 A,
WU AT O T Bl R 50% LA E A ]
20204F1 H 12 H Bl N ~F#411E=0.5X (25000+25600)= 25300

20204E6. 7. 8H st \F-#1H=(10600+11200+13800)/3= 11866.7
AU N R B L4511 =1-11866.67/25300= 53.10%
SB-L R RN 7R AN B EE 51 53.10%-50%= 3.10%

3.5 &% B (Overal Subsidy)

-G AR SRR B Ee ] =3 A D B+ %5 78 4D B=46.09%+3.1%= 49.19%
F-BHRIAA T T T Pauls: & IrICEWS = $800 X 49.19%= [klekisy)
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4 4R N (Safe Harbor Rule)

R ZF RIS AN 2 A 1 R, XA SR A 26 LA SR N TR CEWS . AEIXAN JE U
Ty IR A DA T B R AL T — M I X TR CRIR T 855 1-30%, /N 170%) , ki
FITHSEIHEAME R . N R REAEX AN XA, 2~ FICEWSE —AME EMH, BI75%.

BEATHARR, U ETRAEE - EAE LK. B TRESATHAKER, .
1.Non-Arm's Length

2.0n leave pay
3.Exchange rate

Sieng
800 Place de chaumont,Laval,QC. H7N 5V8
Tel.:(438)931-8668

Email: comptable0421@gmail.com
Wechat: Yi_Canada



